Most significantly, the
board ruled that the
agency could do so without
proving a connection be-
tween such conduct and
the individual's job per-
formance. Proof of such a
connection, or nexus, is a
legal burden traditionally
shouldered by the govern-
ment. Under the new rul-
ing, there is a presumption
of nexus which the em-
ployee must disprove.
(OPM news release: No-
vember 19, 1984)

AF unveils plans for
munitions dispenser

Engineers at the Air
Force Systems Com-
mand's Armament Divi-
sion, Eglin AFB, Florida,
are laying plans to develop
an air-to-ground submunl-
tion dispenser that will be
launched from advanced
tactical fighter aircraft out-
side enemy high-threat
areas.

Scheduled to begin in
June 1985, the Advanced
Weapon Carriage Integra-
tion Technology program
represents the Air Force's
first attempt to develop a
weapon featuring
conformal blended-body
design. By reducing the
drag commonly experi-
enced with pylon weapons
carriage, the conformal de-
sign will significantly in-
crease the speed and
range of tactical fighter air-
craft, which will be able to
carry as many as four of
the 2,000 pound, 3-foot by
13-foot dispensers.

Launched from stand-off range by tactical fighler aircraft,
submunition dispensers will deliver their payloads to the target
area while the launch aircraft remains outside high-threat
airspace, (u.s. AIR FORCE ILLUSTRATION)

Advanced tactical air-
craft equipped with the
new systems will be able to
"launch and leave," a ca-
pability that will enhance
aircraft survlvablllty. Air
Force officials are hoping
to begin flight testing In
1987. (USAF Systems
Command Armament Divi-
sion news release; Octo-
ber 10, 1984)

Carnegie-Mellon to run
DoD software unit

The Department of De-
fense has selected
Carnegie-Mellon Univer-
sity, in Pittsburgh,
Pennsylvania, to imple-
ment and operate the de-
partment's new Software
Engineering Institute.

As a federally funded re-
search and development
center, the Institute will
support DoD efforts In
software engineering. Spe-
cifically, it will help the de-
partment apply advanced

software technology to
areas such as Intelligence,
surveillance, and com-
mand and control. The
center's mission will pri-
marily focus on technology
transition. Private-sector
firms will continue to de-
velop software for defense
systems.

The institute will eventu-
ally be housed in a building
scheduled to be con-
structed soon near the uni-
versity's main complex. It
is expected to be staffed
by 250 personnel, mostly
scientists and technicians.
Policy and program guid-
ance will be provided by a
council consisting of the
Joint Logistics Command-
ers and high-level repre-
sentatives of the office of
the secretary of defense
and the .major DoD
agencies.

Contract performance
will begin upon completion
of contract negotiations.
The tentative budget for

operating the facflity is
$103 million. (OASD (PA)
news release: November
14, 1984; New York Times.
November 15, 1984)

OPM promotes use
of temporary workers

In a significant policy
turnaround, the Office of
Personnel Management
has issued a directive that
encourages federal
agencies to hire temporary
rather than career-status
employees.

The policy clears the
way for use of more tem-
porary workers in positions
up to and including those
at the GS-12 level. Until
now, temporary hires have
filled predominantly GS-1
through GS-7 positions.
The new policy also per-
mits temporaries to remain
on the payroll for four
years before an 0PM-
approved extension is
needed. In the past, this
extension was necessary
after just two years.

According to OPM offi-
cials, the policy shift is de-
signed to correct a work
force imbalance brought
about by the disproportion-
ate reduction in positions
held by temporary workers
during the past four years.
They also see it as a cost-
effective measure because
temporaries do not partici-
pate in supplemental re-
tirement and insurance
programs. The initiative
does not set savings or
percentage goals.

Currently, temporary
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